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Employment Anti-Harassment Policesand Training
by:  Joette S. Doran, J.D.

The Lhited State Supene Cout hasaddresedhe mpotane of tke languae of
employer pdicies and handbaks & it relaies theissues ddiscrimination, harassmenand
retaliation. A written pdicy against harassmat can hdp to protect the employee and empoyer in
certain cases invwing discrimination ancharassmentSpeifically, in accorgnce wih the
guidelines provided by the U.S. Equa Employment Opportunity Commisson, employers shauld
have an amtharassnent pdicy that is popery worded and distibuted to all employees. fe
policy should mform the erployee as to what constitutdegaldiscrimnation ad where to make
a compirt if they area vctim of discriminationor harassen.

While a written anti-harament poty isthe first step, providg empbyee traimg is an
excellent vay to elucae employeessto the piovisions d the ant-harassnent pdicy. An
individual knowledgeableabaut the laws aganst harassmeat and discrimination should train all
empoyeesmcluding sipervsors aghe povisions ofthe paky including the ¢galdefnition of
harassmentdiscrimination and etaliaion. Thetraining should alsanclude a discssion d the
writt en policy, adice to employeese&gardng the canplaint pracess andassuance hat the
conplaint wil be hvestgatal without ear ofretalation Thetraning $ioutl incude loth
identfying thediscrminatoy behaior arl instuction to tlose baged with the dity to coruct a
proper invedigation and to stop the disaiminatory or harassirg conduct. If the policy is properly
prepared and distiiited to employees) some suations the anti-harasent policycan be used
to deéndthe endoyer wlere tle enployee kegaly pursiesa caim for haassnent kut faisto
inform the emplyer of the complint as dected by the paly. To the contrary, if thamgloyer
fails to appropriately respad to the emplyee complainbf harassment o retaliates aginst he
emploe for makig a comg@int, the emplyer can be sidxct to liablity under state and federal
statues. For additionadformaton regarding dcrimnation, pleas vist our web site at
www.joettedora.com

*This article is not intended as legal advice. You should conghltaw attorney for individual
advice regarding your awsituation.
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