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Protecting Your Legal Rights-Supreme Court Expands Claims for Age Discrimination
by:  Joette S. Doran, J.D.

A recemn SupremeCourt rulhg nakesti easieto sue for ag digriminaion. The Court
ruled that dder workers may take lieir employes to federal caurt even in casem which the
alleged agterse impaton them was nointentional. The wling means thworkers age 40and
over which accounts for about half the nation's work force, now have less of a burden to raise
ther claimin court wken siing unckr ederdlaw. The decionisimportan sncejud over falf of
the rationis 47 mllion-memier Bbor érce § 40 or aler, @acordng to tle Bueau ofLalor
Statistics. At issue were workplace polices that appear neutral but actually disproportio nately
hurt older workers. A five-justice majoity said the federbAge Discrimination in Employment
Act (ADEA), which poteds al workess obler tlan @, pemits a imited ramge of"dispaate
impad” lawsuits, or clans that older workers are disproportionatedymed byolicies an
emploer appliego its entire workforce.

The Supgreme Court already has ruled that disparate impad claims ae allowed under Title
VIl of the 194 Cvil Rights Ad, which tansdicriminaton baed orrace gemer, réigionor
nationd origin. The decision povides thatit shoud be no differat for age discamination,
akthoud it ruled tle sope ofliablity is narowe. Infact, al five nenbers ofthe najority
agreed that disparate{pact suits based on agsaimnation shoul be more iited than raei
discrimination siits rulhg that older emplyees musdentify a spedic policy or practice that
harmed them This imitation was necessamgccording to the Court because the ADEAved
employers ¢ treat dder workers differenty because b"reasmable factaos other than agée. The
court eagnedthat ge, ulike rae or otler chs#icationsproteted ly the Cvil Rights Act,
comnonly has redvarce to anndviduals capaity to engageni certan types of enploymernt.
Acoordingly, the SupemeCourt ageed vith the Ederbapeas cout that dsmssed tle cas of
30 police departrme emploges in dckson, Missisippi The empyees argued that a new pay
plangave grater rages to oftersyounger than 8 than to aler offcers However, th Court
found that this was dlunquestionalglreasonalel' attempt by the tyi to keep its police &xies
competitive wth those of nearbjrisdctions. For additionahformation regardingge
discrminaton, peasevisit our wé ste atwww.joettedora.com

*This article is not intended as legal advice. You should conghltaw attorney for individual
advice regarding your awsituation.
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