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Proteding Your Legal Rights-Illinois Whistleblower Act
by:  Joette S. Doran, J.D.

A whistle Howe isan enpbyee wlo reportor conplans of ptentally illegalor
wrorgfu condict conmitted ty an enploye. Wrhile Ilinois conmonlaw atead existedto
prevent an eployee fom a retaliatory dcharge, the recentiynacted Wistlebbwer Act
broadens emgpyee protections. For instancdinbis comnon law provided aemployge
protetiononly roma wromgfu terminaton. The Ad now lboad@s engdoyee potecton to
cover a wrongful tranef, demotion, reduction pay, harassemt or other adverse empéoy
condwct. In patticular, the Act preventsemployers fom retaliating aganst an emplgee who
discbses infrmation to a government or lawfercement agenc where the eployee las
reasorable @use to bdieve that the informaton discloses aviolation of afederal or state law, rule
or regulaion. Of significancethe Act also prohibits refaliation aginst an emloyee for refusing
to participate in an ativity that wauld resut in a violation.

The Act also broadens the ddinitio n of an employer to include any indvidual, sole
proprietorstp, patnersip, firm, corporation, ssocation or ag other atity that has omor more
employees. The definition of an empoyee is alsoexpandedto include any irdividual who is
employed on a fultime or part-time or contractual besly aremployer. Under the Act, an
employee is eritted to reinsatementof ther job, lost wages with inerest costs d suit and
reasonable attorney fees If you are an anployee teing suljected to harassing or retaliatory
behavor in the work place as a resof an act of whistl blowirg, you are weladvised to reew
the facts and mumstances surroumdj the conduct wittegal counsdb be certain that your
legalrights are beig addressed. For furthefarmation, ptase vis our web site at
www.joettedora.com

*This article is not intended as legal advice. You should conghlaw attorney for individual
advice regarding your awsituation.
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