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Protecting Your Legal Rights-Harassment and Retaliation in the Workplace
by:  Joette S. Doran, J.D.

Harassmensigenerayl defned as unwebme conduct whichdversehaffects an
individuals enploymen by unresombl interering wih anempoyees workperbrmanceor
credes anntimidaing, hosile or ofersive work ervironnment. Tle faderalantidiscrminaton
statutes sich asTitle VI (race, gende, religion or national arigin), the Age Discrimination in
Empoyment Act (anenployee ove 40)andthe Anaicanswith Disalilities At, ae cratedto
protect employeesdm ilegaldiscrimination ad harassmén Today, most employelave a
written pdlicy against harassmat which is geneally distributed to employees. The ant-
harassmenpolicy shoud direct the emplyee as tovhom to complain regrding the offensive
conduct without fear of retaliation. After recapt of the canplaint, the emgoyer is legally
obligated to investigae the dlegationsand tke prompt remedial actio to gop the haassing
betavor. An enploye canbe leld liable T it fals to take pronpt renedal acton sufficient to
stop the ofnsve béavor.

Additionally, any adversaction by the employeagainstthe emplgyee for lepoiting the harasing
conduct can subject the company to legal action for retaliation. Terrgiaat@mployeedtause
of a complait of harassent is a wlation of certairstate or federal laws éims known as
retaliatory discharge. Also, if an employee mmplains o discriminatory conduct and then is
denoted, teminatal or otlerwse avasey treatel bythe endoyer kecaiseof that conplaint,
then he employee wuld havea valid claim of retliation. Damages foharassment and
retaliation can subjectan employera a fedeal or state cout action for damags including the
empbyeedost wags, beefits, attorney’ fees, costs,otnpemsatory ad puniive camags.

If you believe hat youwere erminatedor adversely teated for makng a complaintof harsssment
you ae wel advised to pomply seekecnl alvice. Inorder to prsuea cas forharasnent or
retaliation mst often a Charge of Disgrination must to beléd with astate or federal
admnidrativeagency Becaus quik actionis reuired as the the Imitations aretsict, |
encourage you not to delay redeg nformaton regarding qur legal ghts. For further
information, peasevisit mywebsie atwww.joettedora.com

*This article is not intended as legal advice. You should conghlaw attorney for individual
advice regarding your awsituation.
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